EthicsMonitor

giving a damn, making a difference

Purpose: To improve ethics in the workplace

Strategy: To support the proactive management of workplace ethics
To encourage the regular measurement and monitoring of
workplace ethics
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Ethics Can (2014) and Ethics: Giving a Damn, Making a Difference (2012):
Essential reading for everyone who is committed to knowing more about workplace
ethics and to improving ethics. -
Publications :

An employee’s guide to workplace ethics: A concise
guide for managers and employees, which can be ;
customized for each company.
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